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BHIT & Bl

o  ZEMAWF K Bh——&2 &1 70 & Bi(Multi-Year Research Grant — General Research Grant)
(Level 1) (MYRG-GRG2024-00033-FSS), ¥ F1 KA, fifehl§. £ B4E B 5 A L% )
B R R AT U PR AT BUE S B D M R AL T S A SR IR g s R
471 [Decoding, Nurturing, and Sustaining Youth's Motivation in Service: An Integrated
Model of Public Service Motivation (PSM) across the Unique Milieus of Hong Kong SAR,
Macao SAR, and Mainland China], 2025-26, 1 % i 5¢ &, ML % 280,000; 4T H

o FETHIE WIS S (Start-up Research Grant) (SRG2024-00005-FSS), LI K22, it ik KL%
2 RTS8 AR L 105 S #651) (Beyond Falsehoods:
Deciphering the Impact of Valence on the Evaluation and Dissemination of Misinformation),
2024-27, EREHET A, FTH 200,000; AT H

o BFHEMBIEEN TS (T EIEHH, 72374199), R HRAIE K4 B & (NSFC), B T
B ATBAPEEESEAE: BEmiELE R 5L 2 SR A LIPS 1) B R B 78 (Policy
Instruments, Administrative Burden, and Co-production: A Theoretical Framework and
Empirical Study Based on Multi-domain Public Services), 2024 4% 2027 4F, Bi & 7T &,
&4 N IR¥E 410,000; BATH

o HRWE I S RBIAE 7T 3t 4> (Strategic Interdisciplinary Research Grant, 7020082), #3117 &
£, Fa I R Ve R 1 A e B B R B 22 B4k (Taming Filter Bubbles in Recommender
Systems: Simulation and Diversification), 2023 4 % 2025 4, i &, & &5 5
299,720; EATH
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B SR NI B B R s B B A S LR A R A M R R 7 2 TR RE R R B 8
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Smart-aging in the Post-COVID Hong Kong), 2023 5E & 2025 4F, BifE it 7 B, & Bh &4
# 300,000; SERE

o HEWEHI 5T I 4> (Strategic Research Grant, 7005810), 7 ikl i K22, /s 3 IR % Ebkss SR
FIHR 5T (An Integrated Model of Public Service Motivation), 2022 5 %2 2024 4F, H 5T &,
& Bh 4% #H 100,000; ABRTSERR

o HRWE IS R 7T 3L 45 (Strategic Interdisciplinary Research Grant, 7020047), & k3 i K
£ I L ARG SR I E R A A BB L A R A FEH A BEEE TR
(Improving Citizens’ Trust in Public Administrators via AR-Based Co-located Social
Interactions), 2022 4 4% 2024 4F, HEHE 7L &, EBI4&HH: HE¥ 150,000; ; BB HTSERL
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Wt B e, AT RS A L FH G SRR O (CPAL), A Ak th LR
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LG BT 7T 5k 4> (Strategic Research Grant, 7005712), 7 HE 3, 17 22, PR B 55 48 /2 WU sl .
BEE? A VR SR U7 V23 Al A~ JE IR BB A T 28 L BB P N (E ELEE ] . AN SH A A B
(Does Reality Inspire or Bite? A Mixed-Methods Approach to Assessing the Malleability,
Sector Dynamics, and Organizational Antecedents of Public Service Motivation in Hong
Kong),2021 4F %2 2023, & W7t &, &40 #% 100,000; 58%

5 AR BT 5 4 (4704, 72004189), BI5 [ SR RHEL B 6% B &7 (NSFC), F IS
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Consequences),2021 4= % 2023 4, 7T &, B4 5 AR E 240,000; SER

W IR HF 97 £ 4> (Strategic Research Grant, 7005489), 7 ikl i £, A LR EIHE S B A
A EAVE B A RS T RE? — A R 2N TAR IR A LIRS BIRE A B LS (Is
Public Service Motivation Malleable and Consequential? Evaluating PSM before and after
Workforce Participation),2020 4 %2 2022 4, & 00 &, & Bh & %1: W% 100,000; 58 5%
LA FL %4 (General Research Fund,9043097), it &5 , A LE R B HES
B> 05 S 95 8 B ) A S P 2 S “ Al P 7 57 WACER A N B v B (Doess
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and Experimental Evidence through “Full-Circle ” Research),2021 £ %2 2023 4, Bi & 5T

5, ERIEHA: #E 618,300; S8 %

B 5% [ ARBHER F3E 4: (T _TE H, 71974164), B 5% H AR RHEFE 475 B € (NSFC), A LR
I AE RO I = . FE A B By V2 HIE 5T (Public Services, Performance, and Citizen
Satisfaction: Expanding Experimental Methods in China),2020 £ %= 2023 4, i & W7t &, &
Bh4:%E: NI 475,000; 5ER%

AT 7T BN 4 (Start-up Grant for New Faculty,7200652), 7 kb i A2, K pkttin
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o HEWSHT 7T L 4> (Strategic Research Grant, 7005346), 7tk i K22, e 2 Aok 1152 N
P BH N5 B 1 4 JL AR S BRI T 40 (Results of "Where They Sit" or Determinants of
"Where They Stand™ : Demystifying Public Employees' Higher Levels of Public Service
Motivation), 2019 £E % 2021 &, H 7T &, BB 4&5E: #E 98,970; S8R

o & AL FTEAS (Social Innovation Faculty Research Grant), 2% i % 3 7 A LU SR 22 2
B DRI JE RE K5, BT B LIS AL B R Bl B B RIE A RS HIE TR
22302 (Revisiting the Neighborhood Council System in Los Angeles: Is It Effective in
Promoting Civic Engagement?), 2015 £ 2016 4F, i Wt 7t B, & B4 4H: 557t 24,750; 58
F

EAE BB TCRR

FATREE R TICE
B (%) Bl e &, JF9E () onRAERME

e Li,J* Tang, S. Y., & 3CHE* (2026). AFLATHCHH) “#IME" filtfr: 2R H o BIER
i 5, (Unpacking Resilience in Public Administration: Insights From a Meta-Narrative
Review) A 347 B (Public Administration Review). Online first (DOI:
10.1111/puar.70083). [SSCI-listed #: Public Administration, 1/91]

v AR AT R RS MR E 2 KPS B R SR A

e Cheng, G.*, & 3C1E* (2025). [l /4 Rl AT EhHE 1) TAE SRR 18] &2 O B AR (On
the Performance-Based Legitimacy of Financial Action Task Force: A Quantitative
Exploration.) %% Eilya ¥ (Regulation & Governance.) Online first (DOI:
10.1111/rego.70088). [SSCI-listed #: Law, 5/434; Political Science, 26/322; Public
Administration, 10/90]

v WAEE AT R B RS (RSB R P4 IRV 5 = B SR R
v FHBA & A AT DL S SRR
https://mp.weixin.gq.com/s/I1CtMDm5voVcf7hRAOSdHA

e Tang, R. L 3L, & Yip, P. S. (2025). FR[E 12 /& METS? Ak A S e 8% AR ki
(Stable or Vulnerable? Demystifying an Enigma Facing Hong Kong’s Anti-Money
Laundering Efforts.) /A 3t4H 4% 5m (Public Organization Review.) Online first
(DOI:10.1007/s11115-025-00907-z). [ESCI-listed #: Public Administration, 54/90]

v IrAEE# S B [ AT RS AR T, VR R 4 ok IR P 1 - BE) Je 12 HEA
ARG ILIE ff [7] 55 B RR -

e Tao, L, Liu, N., & 3CIE* (2024). £RET A LR BIEEE A SLET B TR P Sg 1§
&, AR EASF AN EUR %2 (Exploring the Impact of Public Service Motivation on Public
Employee’s Coping Strategy with Clients: Nuanced Insights from Varied Contexts.) 3t A
HE A (Review of Public Personnel Administration,) Online first (DOI:
10.1177/0734371X241304024). [SSCI-listed #: Public Administration, 11/91]
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Tao, L., Wan, J.%, & 3CI#* (2024). A\ L4 ERISZ H & A1 AE A REHMT EE R ERAG
115228 (The Effects of Artificial Intelligence and Victims’ Deservingness Information on
Citizens’ Blame Attribution Towards Administrative Errors.) A 3L& # 5 (Public
Management Review.) Online first (DOI:10.1080/14719037.2024.2411632). [SSCI-listed #:
Public Administration, 6/91]

v SRR BT E RS MR R R P e R R HEA
Yang, Y., (1>, & Song, Y. (2024). FTA A LR EIHE (PSM) | HIRALREEK. TAEmMm
T 5 BSR4 T B AR IO BRI B A A AU 5T [A Moderated Mediation Model on the
Relationship Among Public Service Motivation (PSM), Self-Efficacy, Job Satisfaction, and
Readiness for Change.] A3t N $%& #5 5m (Review of Public Personnel Administration.)

Online first (DOI: 10.1177/0734371X241281750). [SSCI-listed #: Public Administration,
11/91]

Yang, Y.*, 3C18, & Tao, L. (2024). H B L350 Pl 36 0 O M R 51 AN P&5: TN AR
BN FEAR TS BN 1E F (Unequal Gender-Based Attraction Toward Public Sector
Employment in China: The Role of Perceived Discrimination and Public Service Motivation.)
NFEATHER R (Public Administration and Development.) Online first
(DOI:10.1002/pad.2070). [SSCI-listed #: Development Studies, 18/63]
Guo, S., Liu, N., SCH*, & Wan, J.# (2024). £ T.1E, /Df1e€: BURBURH AT E TR
AEF 2 (Working More, Paying Less: Differential Effects of Austerity Measures on the
Motivation of Public Employees.) 4= Ek A L E Sk BLy5 #E (Global Public Policy and
Governance,) 4(1), 3-30. [ESCI-listed #: Political Science, 126/318]
Guo, S., L1E*, & Zhu, X.* (2024). 1t B R E B am i A BLAR A0 B A JLIRESEhEE . 1B
AT A B E F{E £51T 4 (Understanding Civil Servants’ Public Service Motivation,
Withdrawal Behavior, And Taking-Charge Behavior through the Lens of Self-Determination
Theory.) H B A H:4 #E 55 (Chinese Public Administration Review.) Online first (DOI:
10.1177/15396754241230627). [ESCI-listed #: Public Administration, 73/91]

v’ FFTR AR ER R DL B S84 575 - hitps://mp.weixin.qg.com/s/m79R-

JFYTafn3dli4crcMw

Tao, L., Tang, S. Y., & 3C1E* (2023). #HEMEFLRIAH A L H ATV JEE 21T EE
B AT 2 F'E B (Advancing the Frontiers of Genomic Public Administration: From Genetics
to Administrative Attitudes, Behaviors, And Practices.) 347 BGEEE#(Public Administration
Review), 83(6), 1447-1461. [SSCI-listed #: Public Administration, 1/91]

v AR A SO B A B R

v RIE RS
Tu, W., Hsieh, C. W., Chen, C. A., & 3CI8* (2023). 18 E R 1 A LIRS EIE . 40T %
B T AE =& (Public Service Motivation, Performance-Contingent Pay, And Job
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Satisfaction of Street-Level Bureaucrats.) 23t N3 2 (Public Personnel Management.)
Online first (DOI: 10.1177/00910260231201628). [SSCI-listed #: Public Administration,
19/91]

v RMERBINLE IS (ASPA) FEIAILE I & (SCPA) R TSR
B4

Ding, F.*, 3C1§*, & Shon, J. (2023). — 4 B B TEUE A (I RB L AHAkah i & R B 22
(Frontline Bureaucratic Attitude toward Administrative Integration: Does Organizational
Configuration Matter?), (47EEitt &) (Administration & Society), 55(7), 1255-1289.
[SSCI-listed #: Public Administration, 16/91]

Zhao, Y., Zhang, L., Lu, Y., 3CTE* (2023). HEXGF 8 51 #0142 & BOR 87805 Sl LoRE RS 4R
% (More Rights but Less Gains: Relaxed Birth Control Policy and the Loss for Women), {H

[BR] A FL4%97%5 ) (China & World Economy),31(2), 159-191. [SSCI-listed #: Economics,
124/600]

Tao, L.* Liang, H., 3 1%, & Huang, T. (2022). 5 K B4 0 03 K] 2% B o3 L AR #1535 )
fH ) JE A S5 4%, (Between Nature and Nurture: The Genetic Overlap between Psychological
Attributes and Selection into Public Service Employment) (A J:4TEGER) (Public
Administration Review), 83(4), 809-822. [SSCI-listed #: Public Administration, 1/91]

Tao, L.*, &3C1H*(2022). 45 bl B35 4F A 15 B A LIRS BIRERE s Ak 4. —THSEMVE
F7%, (Demystifying the Components of Public Service Motivation among Young Public
Servants in China: A Qualitative Inquiry). (Hi RKAILATEIAF]) (Asia Pacific Journal of
Public Administration), 45(3), 248-273. [ESCI-listed #: Public Administration, 44/91]

Tao, L.*, & &3C1#*(2021). B55E 1 [ D E AL IFEIRERI T AT . FREEMEARHERE (The
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China’ s Mixed Records in Responding to COVID-19). (B A$LATEGTFER) (Chinese
Public Administration Review), 11(2), 122-131. [ESCI-listed #: Public Administration, 73/91]

B B e e SR

= Wang, P.*, Hu, S.*, 3CI&™, & Lu, Z. (2024). ig £ — 4y AR AER 0 TAE: FEEHRSEME
T2 AR AE R B 1 4R BE % (There is a Job Prepared for Me Here: Understanding
How Short Video and Live-streaming Platforms Empower Ageing Job Seekers in China. it %
A& N\I%AZ H &% (CHI Conference on Human Factors in Computing Systems ) , 2024 £
5 H 11 H% 2024 4£ 5 A 16 H, Honolulu, Hawaii, USA. Online first (DOI:
10.1145/3613904.3642959).

= Zhou, M. M., Qu, Z* Wan, J.#, 3C1#, Yao, Y., & Lu, Z. (2024). Hf# A S48 R BHE & &1
Rk (PIPL) WIRRHN K AA%s -T2 A HiE DL [Understanding Chinese Internet Users’
Perceptions of, and Online Platforms’ Compliance with, the Personal Information Protection
Law (PIPL).] ACM A%z H &% #% [Proceedings of the ACM on Human-Computer
Interaction, 8(CSCW1)], Article No.: 138, pp. 1-26.

= Wan, Q. Hu, S* Zhang, Y.#, Wang, P.*, (18, & Lu, Z. (2024). A 5 — K. wF N
HE KT BE S MR AE S A T A 3L B AE /T (It Felt Like Having a Second Mind: Investigating
Human-Al Co-creativity in Prewriting with Large Language Models.) ACM AM¥AZ . & i #5%
[Proceedings of the ACM on Human-Computer Interaction, 8(CSCW1)], Article No.: 84, pp.
1-26.

* LC, R, Man, S* Bao, X., Wan, J.*, 3CH&, & Song, Z.* (2023). 7F J& "B R S 4. Ry
TEIE R BN E R v 0 =0 ) R B 7 BL 2 B FE (Contradiction Pushes Me to Improvise:
Performer Expressivity and Engagement in Distanced Movement Performance Paradigms. )

11


https://wenboussite.files.wordpress.com/2022/12/e8a18ce4b8bae98197e4bca0e5ada6-_-e8a18ce4b8bae585ace585b1e7aea1e79086e7a094e7a9b6e79a84e696b0e8a786e8a792e4b88ee696b0e8b7afe5be84-e999b6e7a38ae38081e69687e58d9a-_-e58db0e588b7e78988-2022.pdf
https://wenboussite.files.wordpress.com/2022/12/e8a18ce4b8bae98197e4bca0e5ada6-_-e8a18ce4b8bae585ace585b1e7aea1e79086e7a094e7a9b6e79a84e696b0e8a786e8a792e4b88ee696b0e8b7afe5be84-e999b6e7a38ae38081e69687e58d9a-_-e58db0e588b7e78988-2022.pdf
https://wenboussite.files.wordpress.com/2022/12/e8a18ce4b8bae98197e4bca0e5ada6-_-e8a18ce4b8bae585ace585b1e7aea1e79086e7a094e7a9b6e79a84e696b0e8a786e8a792e4b88ee696b0e8b7afe5be84-e999b6e7a38ae38081e69687e58d9a-_-e58db0e588b7e78988-2022.pdf
https://wenboussite.files.wordpress.com/2022/08/guo-s.-wen-b.-wong-n.-w.-m.-2022.-handling-in-the-frontline-a-case-study-of-whistle-gathering-in-beijing.-public-administration-and-development.pdf
https://wenboussite.files.wordpress.com/2022/08/guo-s.-wen-b.-wong-n.-w.-m.-2022.-handling-in-the-frontline-a-case-study-of-whistle-gathering-in-beijing.-public-administration-and-development.pdf
https://wenboussite.files.wordpress.com/2022/08/guo-s.-wen-b.-wong-n.-w.-m.-2022.-handling-in-the-frontline-a-case-study-of-whistle-gathering-in-beijing.-public-administration-and-development.pdf
https://wenboussite.files.wordpress.com/2022/08/guo-s.-wen-b.-wong-n.-w.-m.-2022.-handling-in-the-frontline-a-case-study-of-whistle-gathering-in-beijing.-public-administration-and-development.pdf
https://wenboussite.files.wordpress.com/2021/09/wan-wen-2021.pdf
https://wenboussite.files.wordpress.com/2021/09/wan-wen-2021.pdf
https://wenboussite.files.wordpress.com/2021/09/wan-wen-2021.pdf
https://wenboussite.files.wordpress.com/2021/09/wen-tang-tao-2020.pdf
https://wenboussite.files.wordpress.com/2021/09/wen-tang-tao-2020.pdf
https://wenboussite.files.wordpress.com/2021/09/wen-tang-tao-2020.pdf
https://wenboussite.files.wordpress.com/2021/09/wen-tang-tao-2020.pdf
https://wenbo.us/wp-content/uploads/2024/11/chi-2024-_-wang-hu-wen-and-lu.pdf
https://wenbo.us/wp-content/uploads/2024/11/chi-2024-_-wang-hu-wen-and-lu.pdf
https://wenbo.us/wp-content/uploads/2024/11/chi-2024-_-wang-hu-wen-and-lu.pdf
https://wenbo.us/wp-content/uploads/2024/11/chi-2024-_-wang-hu-wen-and-lu.pdf
https://wenbo.us/wp-content/uploads/2024/11/chi-2024-_-wang-hu-wen-and-lu.pdf
https://wenbo.us/wp-content/uploads/2024/11/chi-2024-_-wang-hu-wen-and-lu.pdf
https://wenboussite.files.wordpress.com/2024/03/cscw-2024-_-2.pdf
https://wenboussite.files.wordpress.com/2024/03/cscw-2024-_-2.pdf
https://wenboussite.files.wordpress.com/2024/03/cscw-2024-_-2.pdf
https://wenboussite.files.wordpress.com/2024/03/cscw-2024-_-2.pdf
https://wenboussite.files.wordpress.com/2024/03/cscw-2024-_-2.pdf
https://wenboussite.files.wordpress.com/2024/03/cscw-2024.pdf
https://wenboussite.files.wordpress.com/2024/03/cscw-2024.pdf
https://wenboussite.files.wordpress.com/2024/03/cscw-2024.pdf
https://wenboussite.files.wordpress.com/2024/03/cscw-2024.pdf
https://wenboussite.files.wordpress.com/2024/03/cscw-2024.pdf
https://wenboussite.files.wordpress.com/2023/11/performer-expressivity-and-engagement-in-distanced-movement-performance-paradigms.pdf
https://wenboussite.files.wordpress.com/2023/11/performer-expressivity-and-engagement-in-distanced-movement-performance-paradigms.pdf
https://wenboussite.files.wordpress.com/2023/11/performer-expressivity-and-engagement-in-distanced-movement-performance-paradigms.pdf

R FT 2026 1 /10 H

ACM AHE=Z H €ri%s#% [Proceedings of the ACM on Human-Computer Interaction,
7(CSCW?2)], Article No.: 333, pp. 1-26.

= Tang, N.*, Tao, L.*, 3C18* & Lu, Z. (2022, April). BUR 248, BUR B T 05 B4% W i
HE R[] 2 A 4 22 (Dare to Dream, Dare to Livestream: How E-Commerce Livestreaming
Empowers Chinese Rural Women).5 5 £ %t A%22 &35 (CHI Conference on Human
Factors in Computing Systems), 2022 4 4 FJ 29 H % 2022 £ 5 1 5 H, SE B 5 W22 A1

HrEE E. 472 B T(DOL: 10.1145/3491102.3517634).0nline first (DOI:
10.1145/3491102.3517634).

BEEHNBOER S
o Li,L.C., Li,K. O, &Wen, B. FilJ&k i€ DIREL. L& KER (ESG) i MRz
RS A% (Green Jobs in Hong Kong, China: Take the Environmental, Social and
Governance (ESG) Reporting and Certification Services as an Example) Chapter VI (pp.

81-99), Research Report on Promoting Green Jobs for a Resilient Economic Recovery from
COVID-19, APEC Human Resources Development Working Group (eds.).

o Tang, S.Y., &I 2020. LV BB AL (R AR I s IR Z P B 0018 &% b 25 A th B
FE% IR (Beyond Governance for Economic Growth: Understanding Incentive
Distortions in the Chinese Bureaucracy) ; Chapter 6 (pp. 96-121), (7[> FLEh ok Bl A 3t
EHFMY (Handbook of Public Policy and Public Administration in China). Zang, X. &
Chan, H. S. (eds.). Cheltenham, UK: Edward Elgar.

R TR

> RATREAZMHFEIRATE A ? WS B E 2 AEE T RBUN ET #H SR B2 B
7= B LR 2 (Are We Administratively Burdened the Same Way? The Differential Effects of
Unintentional and Intentional Burdens on Support for and Participation in Government

Programs) (5 Hang Qi #2%7). BB T R FRRIE
> TRICHT B B BB 4 Be: — (8 RE S 2 5w ) 45 /1 (Analyzing Expected Competencies of
Local Officials: Toward a Contingency Theory) (k2 Alfred Tat-Kei Ho, Rosemary O’

Leary, Michael Yusheng Wu $£%7) BUBHT X FRRAE

> BERUA A AU B 2N N B3 RS R 0 SRR 20 1 o I s R 5 8 1) o B Y R 4
(Source of Performance Information and Public Employees” Support for Policy Initiatives:
Experimental Evidence from Hong Kong and the US) (i Qiyuan Jin, Lei Tao $£%) #3#
AR FRRAE

> EEth R ENE: N TR RN AT B = B8 42 B 5w (Discretion by Design: A
Three-Pathway Theory of Al-Augmented Public Administration) (& Willie Shi, Yue Wang
#) BB EFRBE
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EHRRE (ILLE)

RSN B EHEERE (FARAE) BEHE HEEHS
GFBE, %)

LN

2024125 - ErREMEWES )71 1 (GPAD 2003) 42 5.94/6 (54.76%)

BTN ) B

P e R 5 72 2 (GPAD 2003) 29 5.94/6 (86.21%)

%/‘H

2024/125  ASATBURBUEHTTT (SSGC 8007) 31 5.94/6 (93.55%)

A Lo

=3

2023/24 L& B2 5L 7575 (GPAD 2003) 75 5.57/6 (61.33%)

BAE TR

=3

2023/24 A SATHURBCHERT I (SSGC 8007) 29 5.88/6 (75.86%)

B, N2

PELE e (GPAD 2001) 59 5.25/6 (71.19%)

=3

FWEIR T K

2022/23 AL ASTEIEEE (PIA 6304) 75 4.53/5 (68%)

B, N2

TETE e (PIA 5301) 148 4.47 (69.59%)

=3

2022/23 A EIEH (PIA 2307) 83 4.415 (54.22%)

AR |

=3

2021/22  AFEAJIEIREE (POL 6304) 51 6.51/7 (76.47%)

FETE ) rpemsgassm (POL 5301) 89 6.62/7 (67.42%)

=3

(Zoom #%

Wi, )
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54 6.16/7 (83.33%)

183 5.98/7 (36.07%)

77 5.58/7 (62.34%)

28 6.27/7 (78.57%)

66 6.25/7 (42.42%)

76 6.12/7 (44.74%)

84 5.73/7 (35.71%)

14 6.85/7 (92.86%)

211 5.89/7 (28.91%)
48 6.14/7 (75%)
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211 5.88/7 (42.18%)
53 5.87/7 (88.68%)
85 6.02/7 (58.82%)
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MnFtE e R

2017/18 HUatBAEBUR . i # BL % e S 4 1 1 33 3.88/5 (72.73%)
ELAE B (PPD 303)
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B EE A ARRE

LIU, Zhijian, )8 1844, WP R AT, 2025 FEE 4
FAN, Jincheng, 843k 18 42, P2 EAT W4T, 2025 FEF A

o MPIXBHALAEIEE S (AKE)

CHEN, Wenjian,BRE(& 18 L4, K SR AT, 2025 FEES

2

o JHPTLEHA|LAEE S (A FF)
MA, Zhiyou, BE R 114, MRS I i AT, 2024 FEEA
o PTG AAEIEE S (A S

ZHANG, Zhichao, 5R& 8 4=, MY IEHf W4T, 2024 FEF A
KA
LIU, Zheng, BIIF 8+ 2F, SR 22 R AT 2024 FEEA
LI, Jixiang, 2=V 18 248, MK I HATH, 2023 FE R4
YAN, Xiaoxiang, B/ -4, WPk 52K, 2023 — 24
s
-
_ ) ) ANABE KAWL, ZEBTEARAN
o JH[IAEH | HEE L (N ) fo g
o B BIPIHEE, G
j@% Wi SRR R G SCEREEY): 2024 47 11 F 28
H>

15



HWANG, Suyoung, & -2E, &K
%

o EEGIGBR I A SEE
==

J==}

o IR SEBLNEIFE (T
FERITTIB I T, 2022-23)

WAN, Jinhan, & & 18 L4, &

KA

o BHIBITIEIFE (BIEHITTA
£ 2022-23)

o BRI GEAT, BB
YANG, Yan #5#E 18 -4, s K52
Sl NN 3 e =

o WL BIFEHIE, FILET
A

TAO, Lei, | 814, Fi i K2

o [RHIEZHIFHIIHEIETFZ (Recipient
of the Outstanding Academic
Performance Award, 2=/ ii7 A2,
2020-21; 2021-22)

o H T AEIETFZ (Recipient of
the Research Tuition Scholarship,
CityU, 2019-20; 2020-21; 2021-22;
2022-23)

o 327 (Academic
Placement): Z/&# &G AZH)H#H
#Assistant Professor)
WEI, Qia,B¥8 T EwtT, TR+, &
i TN

TANG, Lap-Ming Raymond, B84 1k
BURBUE L, SCERAEL, F TR
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5 i AT, 2022 FE 4

5 i e, 2021 — 25

(B EEH M. 202547 A 18
ED)

It 1% L A 58K, 2021 — 25

(7 21 22 i

S EH BRI . 2025 4F 10 A 17
7 =D

I i 5EHY, 2019 — 23

G2 HME: 2023465 H8H)

A SCELAT SERK, 2019 - 20

ZEELEROE 5ERK, 2019 - 20
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P AR K B ERE

HEBNEEBER A IR ]

Public Management Research Association a5 2018 &4
AN FLBUR 3 A B PR i TA 2015 £4>
Association for Public Policy Analysis and

Management

S [ AR ) 7 B 2014 - 2015
American Planning Association

KA IATHS & A 2014 E4
American Society for Public Administration

EBEGERH o8 2014 4
American Political Science Association

BN TAE A bR Fl
HPIKA

AHATEBOR LERIZIRH (DPA), f g B2 THE £F 2024 E4>
Doctor of Public Administration (DPA), FSS

LB TR S /LT =R & = Ry %A 2024 &4
Ph.D. Selection and Advisory Committee

WA THIBZAEY, BUNBATEERR A 2024 &4
Faculty Search Committee, DGPA

ERAR P B L NB (JEER 2023 24
Cheng Yu Tung College (CYTC), UM BE)

BB I A2

AR TR g L Associate 2023 =%
Research Centre for Sustainable Hong Kong,

CityU

BB TR TN ANE 2020 - 2023
Research Cluster in Smart Cities, CLASS

A FLE R BLOR B = ANE 2019 - 2023

Laboratory for Public Management & Policy
(LaMP), POL/PIA
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BB R AHBOR B E I L H R LR
Master of Arts in Public Policy and Management
(MAPPM) Programme Committee, POL/PIA

NHEBUR SR 2R B8 Sl i a TR o AR 4R
Departmental Promotion and Website Design
Task Force, POL

NI A [ 5

Library, POL
AHBRFRAEMAEZEE

Research Education Committee, POL

TR EE B
Qualification Programme for the Position of Head

of Division for Macao Civil Servant (1st and 2nd
Intakes)

(VEAT IR T [ = B T A AR A
Standard-Compliant Training Scheme Organized

by Public Administration and Civil Service
Bureau (SAFP), Macau

(R FIAT BN IRy IR U B

Training Programs at the Higher School of the
Public Security Force of Macau (ESFSM)

(R PR 22 BB e 5 AR 2 B B BRI R AR)
Leadership Training Courses for Civil Servants in
Macao

(R 255 N B EE SR HIE)
International AML Association (Hong Kong)
(BIFR S e s i er)

ARRE [FAE]
B RS AR L BUR BE PRI 7T B
Global Public Policy and Governance (GPPG),

Institute for Global Public Policy (IGPP), Fudan
University

R FT 2026 1 /10 H

ESEETN

£

At

Hall B

aAAEam T, 5 H

Ao R HI

ROk R RE AT, R
T A

AllaR A

ft
il (2P
WL CHR R

A2 5 )

2019 - 2023

2019 - 2020

2018 - 2020

2018 - 2019

FR: [
2025 &4

2024 &4

2024 &4

2023 &4

2023 &4

e [
2024 &4



LB AP E, FEA NS

American Society for Public Administration —

Section on Chinese Public Administration (SCPA)
(P~ AT B im (5L 30))

Chinese Public Administration Review (C-PAR)

gL, HBtE e

Social Enterprise Business Centre (SEBC), The

Hong Kong Council of Social Service

BRIV AML Frontier
= L ERIESSSE-2 YN
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REGHRE (ft#F 2022 54
o1 5 A 1 AT 5 L

PN e )

BTG RAEE 2021 &S
IR 2020 - 2021
HmEHZ BN A 2020 &4

(2N It 77 %) (Public Administration Review);
(L IET R 75 #7524 71/ (Journal of Public Administration Research and Theory);

(2347 ) (PublicAdministration);
(A LFTICE

#Faw) (Review of Public Personnel Administration);

(SE [ LI 177 %) (The American Review of Public Administration);
(ML FEE A7) (Journal of Asian Public Policy);
(L FEE 79 FF 75 477) (Journal of Public and Nonprofit Affairs);

(I FEFI4) (Policy Sciences);

(2 HEfTECE#E ) (Public Administration and Policy), 4%

HRUERIE [FI]

Academic Pursuits and Career Development at
the University of Southern California [Fg i kK

BRI BLOR ]

UM Professor Receives William E. Mosher and
Frederick C. Mosher Award [# K Z#2 iff 57 0 51

3]

Amplify China's Voice on the International
Academic Stage! [fEBIFREMH 2 F3HT L
WP R ! ]

Quarterly Journal of Management [ Z°#74225 7]}

Government Portal of Macao Special
Administrative Region of the People’s Republic

of China [ /77N [EFERIEGYE P 757 17 i 2
HFFT /= #54]

People's Daily [ A £ H#)
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